
HIGHER RATES were observed in Florida College System programs at 77%; 
these schools are referred to as “State Colleges” in this summary. The 
response rate for all other LPN programs, referred to as “Private Colleges”, 
was 46%.
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EACH YEAR the Florida Center for Nursing surveys nursing programs in the state to analyze trends in nursing educa�on 
capacity and faculty supply and demand. The informa�on below represents the key findings regarding the LPN (Licensed 
Prac�cal Nurse) educa�on system in Florida. The overall LPN survey response rate was 54%. 
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Most of the pre-licensure students are between the ages of 21 years and 
40 years.
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BARRIERS MAXIMIZING PROGRAM CAPACITY
A limited number of clinical sites and a lack of qualified student applicants are the two key factors that prevented the 
admission of more students in LPN programs.

BARRIERS TO FACULTY 
RECRUITMENT 

Salary Not Compe��ve

Limited Qualified Applicant Pool

Cost of Living

Geographic Loca�on

LPN programs cite a non-compe��ve salary and 
a limited qualified applicant pool as the primary 
barriers to faculty recruitment. 

RACE/ETHNICITY OF NURSING STUDENTS
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Lack of Qualified Student Applicants

Limited Clinical Sites

Lack of Campus Resources

Lack of Qualified Faculty Applicants

Lack of Funds to Hire Faculty
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RACE/ETHNICITY OF NURSING FACULTY
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