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The Supply of Nurses
Change in the Potential Nurse Workforce? RN Work Status (%), 2008-2010*
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Florida’s potential RN workforce (those with an active license, eligibility to practice, and a Florida address)
increased 6.6% from 2008-2010, and the ARNP supply increased by 14.1%. Over 85% of RNs were employed
in nursing and 3.2% were seeking nursing employment.
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Out of 238,936 licensed RNs, Florida had a potential RN supply of 187,093 nurses, of whom slightly
more than 160,000 were working in nursing. 9.9% of RNs were men, and the average age of RNs is 48.6
years. 41.2% of LPNs and 29.5% of RNs were non-white.
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Employed Nurses per 100,000 Population Percentage of Nurses Employed
and per 100 beds*? by Setting as of January, 2010"?
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As of January 2010, Florida had about 849 RNs and 255 LPNs per 100,000 population. Nationwide, there are
an estimated 854 RNs per 100K population.® Florida had 254 RNs per 100 hospital beds, and 59 LPNs per
100 skilled nursing facility beds. Almost 64% of RNs were employed in hospitals, as were 38% of ARNPs.
Over 36% of LPNs were employed in long-term care.

Nurse Employment Status as of January, 2010"?

About 80% of all nurses were FUI(I;)'me Par(t(;/‘l’;me 'I'(i;n)p HQJ\:Z;\?\?SGK
employed full-time. Nurses 0 0 0
worked an average of 38-39 hours RN 795 11.0 96 379
per week. About 10% of LPNs and
RNs were temporary employees. ARNP 79.8 145 56 38.9
LPN 79.7 10.1 10.2 37.9
Highest Degree Held as of January, 20102
RN ARNP
Highest Degree Held (%0) (%)
Diploma/Associate 56.6 5.2 The majority of RNs, about 57%, had a
BSN 30.2 8.4 diploma or associate’s degree as their highest
. degree, 30% had a BSN, and 3% had a
Bachelor's non- nursing 6.1 2.5 Master’s in Nursing. Most ARNPs (72.5%)
MSN 31 725 had an MSN degree. Over 7% of ARNPs had a
non-nursing master’s degree, and 2.0% held a
Master's non-nursing 3.4 7.5 Doctorate in Nursing.
Doctorate in Nursing 0.1 2.0
Doctorate non-nursing 0.5 1.9
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Full-Time Equivalent Vacancy Rates
By Industry as of 06/30/2009"
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Estimated Number of Full and Part-
Time Vacancies as of 06/30/2009*

Estimated # Estimated #
RN Vacancies LPN Vacancies
4,840.0 185.9

572.9 745.5
962.9 364.9
49.1 28.3
299.7 86.8
82.3 6.1
6,806.9 1,417.4

Vacancy rates for RNs in Florida ranged from 2.5% in public health departments to 8.6% in home health

agencies. Vacancy rates for LPNs ranged from 1.4% in psychiatric hospitals to 8.8% in home health agencies.
An estimated 6,807 RN positions and 1,417 LPN positions were vacant in the six settings surveyed as of June
30, 20009.

Estimated Full and Part-Time

Position
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Growth through 2011* 2008-2009"
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Totals 8,256.9 3,178.4 Nursing  Health Health

The estimated number of RN positions to be created in Florida through 2011 is 8,257. Another 3,178 LPN positions
may be created. Most RN positions will be created in hospitals and home health agencies. Most LPN positions will

be created in home health agencies. Median turnover rates are at or above 30% for RNs in skilled nursing facilities,

hospices, home health agencies, and psychiatric hospitals. LPN turnover rates are also high in these industries.
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The Education of Nurses®

Prelicensure Program Capacity in Number of Graduates in Academic Year
Academic Year 2009-2010 2009-2010
LPN ADN BSN 6,000 1 5,701
Programs Programs Programs
5,000
Total #
Programs 106 76 25 4000 | 3805
# Responding
to Survey 92 68 25 3,000 -
2,189

# Qualified 2000 |
Applicants 13,142 16,033 7,392 N 286 892
# Admitted 6,312 6,579 3,237 1,000 .
% Turned —_—
Away 22.0% 59.0% o LPN RN-BSN  MSN  Doctoral
# Enrolled 5,776 6,344 2,830

NOTE: RN-BSN graduates are estimates. Program capacity and

faculty results are based on 89.4% survey response rate.

Over 50% of qualified applicants to pre-licensure nursing programs were turned away in Academic Year
2009-2010. The state produced 3,805 new graduate LPNs and 7,890 new graduate RNs. Full-time faculty
vacancy rates are over 12% in BSN programs. Over the next two years, 229 new full-time faculty positions
are expected to be created by the state’s nursing programs. Almost 22% of the BSN faculty are age 61 or
older, thus rapidly approaching retirement age. (One Master’s only program also responded to the survey.)

Full-Time Faculty Demand, 09/30/2010

Expected Position

# of . Vacancy Growth Over Next2 % Age 61+ Years
Vacancies Rate Y
ears
LPN Programs 28 8.4% 105 16.1%
ADN Programs 36 7.6% 76 16.1%
BSN + Programs 60 12.4% 48 21.7%
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