DESCRIBING FLORIDA'S NURSE LEADERS Fi “d
Within this sample, there were three potential categories for nurse leaders: o rl a
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leaders by virtue of employment, leaders by voluntary activity,and those
who were leaders in both categories.

Among all nurse leaders in the sample, most were white women with
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approximately 69% of the nurse leader sample over the age of 50.A large C O a I I t I O n

majority of nurse leaders earned their initial nursing degree within the

United States, and approximately 76% had a baccalaureate degree or N
higher in nursing.
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